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ABSTRACT

This research aims to test whether there is an influence from a compensation
perspective, work environment and work discipline on employee performance in the
automotive industry in Denpasar. The population of this research is employees in the
automotive industry, totaling 30 people. The sample was determined based on the
census method, with a total sample of 30 employees. The data collection technique uses
the questionnaire distribution method. The data analysis technique uses multiple linear
analysis techniques and data analysis is assisted by the SPSS 26 computer program. The
research results state that compensation, work environment and work discipline have a
positive and significant influence on employee performance.
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Business developments are currently increasingly competitive, so that companies
in managing their business are expected to be able to use human resources properly and
correctly. Company goals will be achieved when Human Resources have the ability to
operate modern equipment with high technology. Human resources are one of the main
driving forces for every company operation that has the ability to analyze management
problems. Sutrisno (2020:4), defines that human resources are "employees who are
ready, capable and alert in achieving organizational goals". As stated, the main
dimension of the resource side is its contribution to the organization, while the main
dimension of humans is the treatment of their contribution which in turn will determine
the quality and capabilities of their lives. Employee performance is the result of work
and behavior that has been achieved in completing the tasks and responsibilities given
within a certain period (Kasmir, 2019: 182). Meanwhile, according to Jufrizen (2018),
employee performance is the result of the employee's work both in terms of quality and
quantity in completing the tasks assigned to the employee by their superior or leader
based on their role in the company.

Organizational performance does not only depend on work systems, work
methods, capital and technology, but also depends greatly on the quality of human
resources. In order to produce optimal performance, it is of course inseparable from the
role of management to pay attention to the variables that influence employee
performance. As for the indicators of employee performance proposed by Sedarmayanti
(2018), there are five indicators, namely: (1) Work Quantity (2) Timeliness (3)
Initiative (4) Ability (5) Communication. Employee performance in each company is
influenced by compensation.

The definition of compensation according to (Mujanah, 2019:1) is all income in the
form of money, direct goods or indirect goods, which employees receive as rewards and
services provided to the company. Financial or non-financial compensation is given
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based on company policy to all employees and efforts to improve their welfare, such as
holiday allowances and pensions (Sinambela, 2021:218) states that compensation is the
overall arrangement of providing remuneration to employers and employees, both
directly in the form of money (financial) and indirectly (non-financial) (Sutrisno,
2020:183) what is meant by compensation is everything that employees receive as
remuneration for their services.

According to Sinambela (2021:237) there are several indicators in compensation
including (1) Salary (2) Wages (3) Incentives (4) Employment insurance (5) Other
employment services. Apart from compensation, the work environment can influence
employee performance in a company (Sutrisno, 2020:118) The work environment is the
entire work facilities and infrastructure around employees who are doing work which
can influence the implementation of work. According to (Darmadi, 2020:242), the work
environment includes anything around employees that influences an individual in
carrying out the obligations assigned to him, such as air conditioning, good lighting and
SO on.

According to (Anam, 2018:46), the work environment is something that surrounds
employees so that it influences someone to feel safe, comfortable and satisfied in
carrying out and completing the work given by their superiors. According to (Fachrezi &
Khair, 2020: 111), the work environment indicators are: (1) Facilities (2) Noise (3) Air
circulation (4) Work relations. Another factor that influences employee performance in
a company is work discipline. According to (Esthi & Marwah, 2020: 132), work
discipline is an assessment of activities within a company which is measured by
assessing the level of an individual's ability to achieve goals and comply with all norms
set by the company. According to (Dhermawan & Pratama, 2020:540), work discipline
consists of four 4 indicators, namely: 1. Punctuality; 2. Using work equipment properly;
3. Responsibility; 4. Obedience.

LITERATURE REVIEW

Performance is the effect of quality work and the capacity achieved by company
individuals to carry out their work based on the pressure or tasks imposed by the
company (Sembiring, 2020). According to (Esthi & Marwah, 2020: 133), performance is
the achievement of work or the value of a worker's success when carrying out their
duties which is calculated over a specified period of time. According to (Notoatmodjo in
the Triwulandari, 2023 )said that performance is performance which is the result,
produced by employees or their behavior displayed in accordance with their role in the
organization. According to (Estiningsih, 2018:50), employee performance is the work of
an employee in achieving the expected success of the company and minimizing losses.

Based on the results of several definitions concluded by the experts above,
employee performance is the result of improving a company in achieving organizational
goals and providing profits to the company.

Compensation can be defined as any form of reward given to employees as
compensation for the contributions they make to the organization. Sutrisno (2020:181).
Meanwhile, according to Handoko in Sutrisno (2020: 183), what is meant by
compensation is everything that employees receive as compensation for their work.
Basically compensation can be divided into two aspects, namely direct and indirect
compensation. Direct compensation is compensation given directly related to the work
results of the employee concerned. As for indirect compensation, this means that
compensation is not linked to the work results of the employee concerned. This indirect
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compensation is also referred to as supplementary compensation. According to Rivai in
Sinambela (2021:219), compensation is something that employees receive as a
replacement for their service contribution to the company.

Salary is remuneration in the form of money that an employee receives as a
consequence of his status as an employee who contributes to achieving organizational
goals; incentives, namely a form of payment that is linked to gainsharing performance,
as a distribution of work results in certain units; wages, namely fair and appropriate
remuneration given to workers for their services in achieving organizational goals.
Sinambela (2021:219).

The work environment includes anything around employees that influences an
individual in carrying out the obligations assigned to him, such as air conditioning, good
lighting and so on (Darmadi, 2020) According to (Effendy & Fitria, 2019), the work
environment is direct work interaction with someone who has a higher position, the
same position, or a lower position. The suitability of the work environment can have
long-term consequences, while a poor work environment can result in more labor and
time changes.

Work discipline is a person's ability to work regularly, continuously diligently and
work according to applicable regulations and not violate established rules Sinambela
(2018). According to (Esthi & Marwah, 2020: 132), work discipline is an assessment of
activities within a company which is measured by assessing the level of an individual's
ability to achieve goals and comply with all norms set by the company.

According to (Hasibuan in Salain, 2023) states that discipline is a person's
awareness and willingness to obey all company regulations and applicable norms.
According to (Sherlie & Hikmah, 2020: 757), work discipline is a method of constructive
development for employees or employees who have interests that result in discipline
being shown in actions, not the person.

METHODS OF RESEARCH

This research was carried out in the automotive industry in Denpasar. Data
analysis used the SPSS 26 computer program with data analysis techniques using
multiple linear analysis techniques. The total population was 30 people with a sampling
technique using census techniques, where the entire population was used as the
research sample.

In this research, data collection was carried out by distributing questionnaires to
respondents, and then the questionnaires were tabulated to respondents. The data used
is primary data obtained directly from respondents, namely through distributing
questionnaires, and secondary data obtained from documents in the form of employee
identity, structure and organizational description, company history, vision and mission,
and products in this industry.

RESULTS AND DISCUSSION

In this research, inferential statistical data analysis uses analysis with the SPSS 26
program by first carrying out validity and reliability tests on each statement item
regarding the variables studied. Furthermore, after knowing all the results of data
processing, a discussion will be carried out regarding the results of the processing and
finally drawing conclusions based on the results of the analysis.

Based on the results of the instrument test by distributing questionnaires to 30

117



AcademCraft: Open Access Journal
DOI 10.18551/academcraft | Volume 1, 2024

respondents, it can be seen that all variable indicators in this research, namely
compensation, work environment, work discipline and employee performance, are valid
because they have a correlation coefficient value of more than 0.30.

A variable is said to be reliable if the Cronbach' Alpha value is > 0.60. The variable
instruments in this research, namely compensation, work environment, work discipline
and employee performance, are said to be reliable because each variable has an alpha
value greater than 0.6.

The value of Asymp. Sig (2-tailed) is 0.200, which is greater than 0.05, which
shows that the data is normally distributed, so it can be concluded that the model meets
the normality assumption.

All independent variables have a tolerance value > 0.10, as well as the results of
calculating the VIF value; all variables have a VIF value < 10. This means that in the
regression model created there are no symptoms of multicollinearity.

It is shown that each model has a significance value greater than 0.05. This means
that in this regression model there is no similarity in variance from the residuals of one
observation to another or heteroscedasticity does not occur.

This analysis is used to determine how much influence the variables, namely
compensation, work environment and work discipline, have on employee performance
in the automotive industry in Denpasar. The following are the results of multiple linear
regression analysis.

The regression equation is: Y = a+b1X1 + b2X2 + b3X3 + e.

From the equation above, the regression equation for this research can be made:
Y =0.088+0.771 X1 + 0.514 X2 + 0.745 X3 + e.

Interpretation of regression coefficients:

a = 0.088; The constant value is 0.088, if compensation X1, work environment X2
and work discipline X3 are equal to zero then employee performance (Y) will continue
to increase.

bl= 0.771; The regression coefficient value is 0.771, indicating that if
compensation X1 increases while other independent variables are assumed to remain
constant, employee performance (Y) will increase.

b2= 0.514; The regression coefficient value is 0.514, indicating that if the work
environment X2 increases while other independent variables are assumed to remain
constant, employee performance (Y) will increase.

b3= 0.745; The regression coefficient value is 0.745, indicating that if work
discipline X3 increases while other independent variables are assumed to remain
constant, employee performance (Y) will increase.

The Adjusted R Square value is 0.712; this means that 71.2% of the variation in
employee performance variables can be explained by variations in the three
independent variables of compensation, work environment and work discipline.
Meanwhile, the remainder (100% - 71.2% = 28.8%) is explained by other variables not
included in this study.

The calculated F value is 24.857 > F table 2.98, with a significance of 0.000 <0.05.
So it can be concluded that compensation X1, work environment X2 and work discipline.

Based on the results of data processing, the results obtained are:

e Based on the test results, a regression coefficient value of 0.771, a calculated t
value of 2.587 and a significance value of 0.016 were obtained. This shows that
compensation has a significant positive effect on employee performance. This
means that the better the implementation of the compensation system, the better
employee performance will be. This is in line with Rivai's opinion in Sinambela
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(2021) defines compensation as something that employees receive in exchange
for contributing their services to the company. Salary is remuneration in the form
of money that an employee receives as a consequence of his status as an
employee who contributes to achieving organizational goals; incentives, namely a
form of payment that is linked to gainsharing performance, as a sharing of results
work in certain units; wages, namely remuneration fairly and appropriately given
to workers for their services in achieving organizational goals;

Based on the test results, the regression coefficient value was 0.514, the
calculated t value was 2.390 and the significance value was 0.024. This shows
that the work environment has a significant positive effect on employee
performance. This means that the more conducive the work environment is, the
more employee performance will improve. This is supported by the opinion of
Effendy & Fitria (2019) where the work environment is direct work interaction
with someone who has a higher position, the same position, or a lower position.
The suitability of the work environment can have long-term consequences, while
a poor work environment can result in more labor and time, and does not
support the creation of an efficient work system design;

Based on the test results, the regression coefficient value was 0.745, the
calculated t value was 3.371 and the significance value was 0.002. This shows
that work discipline has a significant positive effect on employee performance.
This means that The better the level of work discipline, this shows that the
employee has good performance. As stated by Sherlie & Hikmah (2020), it is
explained that work discipline is a method of constructive development for
employees or employees who have interests which result in discipline being
shown in actions, not the person.

CONCLUSION

Based on the data obtained from the results of the analysis, the following

conclusions can be drawn:

Compensation has a positive and significant effect on employee performance.
This means that the better the implementation of the compensation system, the
better employee performance will be;

The work environment has a positive and significant effect on employee
performance. This means that the more conducive the employee's work
environment is, the greater the employee's performance will be;

Work discipline has a positive and significant effect on employee performance.
This means that the better the level of work discipline, this shows that the
employee has good performance.
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